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SPS Faculty Affairs Diversity, Equity, and Inclusion (f-DEI) Mission 

To guide programmatic efforts to enhance the racial and ethnic diversity of SPS faculty in 
keeping with Columbia University’s Diversity Mission Statement. SPS Faculty Affairs is 
focused on building a culture of diversity, equity, and inclusion in the recruitment and 
mentorship of our faculty. 

In support of the implementation of SPS Faculty Diversity, Equity, and Inclusion (f-DEI) 
mission, SPS Faculty Affairs would like to share the following resources available to you. 

Columbia University Diversity Mission Statement 

Columbia is dedicated to increasing diversity in its workforce, its student body, and its educational 

programs. Achieving continued academic excellence and creating a vibrant university community 

require nothing less. 

Both to prepare our students for citizenship in a pluralistic world and to keep Columbia at the 

forefront of knowledge, the University seeks to recognize and draw upon the talents of a diverse 

range of outstanding faculty, research officers, staff, and students and to foster the free exploration 

and expression of differing ideas, beliefs, and perspectives through scholarly inquiry and civil 

discourse. In developing its academic programs, Columbia furthers the thoughtful examination of 

cultural distinctions by developing curricula that prepare students to be responsible members of 

diverse societies. 

In fulfilling its mission to advance diversity at the University, Columbia seeks to hire, retain, and 

promote exceptionally talented women and men from different racial, cultural, economic, and 

ethnic backgrounds regardless of their sexual orientation or disability status. Through effective and 

fully compliant affirmative action and equal opportunity policies, Columbia strives to recruit 

members of groups traditionally underrepresented in American higher education and to increase 

the number of minority and women candidates in its graduate and professional programs. 

Building a diverse university community is not the work of a moment. It requires sustained 

commitment, concerted effort, and the attention of us all. I reaffirm Columbia University's 

commitment to this mission and to the realization of our core values of inclusion and excellence. 

Lee C. Bollinger 

Columbia University President 

  

https://academicaffairs.sps.columbia.edu/content/faculty-affairs-team


Overview of Columbia SPS Faculty Affairs DEI Strategic Plan 2020-2021 

The Columbia SPS Faculty DEI Strategic Plan is organized around the guiding principles of 

equality and excellence. A primary purpose and benefit of pursuing diversity work within the Office 

of Faculty Affairs at SPS is to address historical and current inequities that have limited the access 

and advancement of under-represented groups within higher education. Moreover, increasing the 

diversity of scholarly groups increases intellectual richness, vibrancy, and innovation. Enhancing 

diversity in our faculty also fosters and models excellence and inclusion for all our students. 

The Faculty Affairs DEI Strategic Plan 2020-2021 will guide efforts over the next five years in 

recruiting, advancing, and retaining an increasingly diverse faculty and broader research 

community. A critical component of this effort is developing and sustaining a climate of equity and 

inclusion at SPS for faculty and students. 

In addition to providing a template for action with specific goals, the Faculty Affairs DEI Strategic 

Plan is intended as a tool for communication and discussion. It will help to build a shared 

understanding of why having a diverse faculty and graduate student body is critical to our existence 

as a university and will provide focus for departmental efforts to increase and sustain diversity and 

a climate of equity and inclusion. This plan is a living document to be reviewed each year. It will 

be updated and amended over time in response to changing needs and priorities as well as in 

response to identification of new and promising practices for increasing diversity, equity, and 

improving climate. 

Columbia SPS f-DEI:  Proposed Goals 2020-2021 

• Prioritize a commitment to diversity, equity, and inclusion in the search and development 

of SPS Faculty Affairs teams. 

• Create an SPS Faculty Affairs Diversity, Equity, and Inclusion (f-DEI) sub-committee 

composed of faculty members and to advise the Associate Dean of Faculty Affairs and 

the Senior Director of Faculty Recruitment on f-DEI initiatives.  

• Refine and publicize the f-DEI Mission Statement that outlines the benefits of pursuing 

DEI principles of equality and excellence that take into consideration the recent SPS 

Faculty Affairs Climate Survey, and the insights of the SPS DEI committee and f-DEI 

sub-committee. 

• Increase the visibility and staff support for the Office of Faculty Affairs development of 

the f- DEI Strategic Plan 2020-2021. 

• The f-DEI sub-committee members may have an array of additional roles, including 



regular meetings with relevant members of the Faculty Affairs office, participation in 

faculty searches as gender and diversity advocates, availability for mentoring and/or 

discussion with faculty who would like to raise issues related to department climate. 

• Add administrative support to increase the capacity of the office to add programs related 

to diversity, equity, and inclusion, mentoring, and improving programmatic climate. 

• Align processes to consistently include diversity, equity, and inclusive climate elements 

to  increase and sustain focus on faculty and student diversity, advancement, retention 

and climate. 

• Faculty Information Forms (FIF) should ask faculty to explicitly note diversity-related 

mentoring and service.  

• Introduce new processes to strengthen the focus on diversity, equity, inclusion, and 

broader climate issues. 

• Institutionalize regular surveys and reviews (e.g., Pilot Pulse Surveys).  

Columbia University—Faculty Diversity Data 

This webpage offers information regarding Faculty diversity data and supports data-driven plans to identify 

spaces where initiatives are needed to improve faculty recruitment, development, and retention.  

https://provost.columbia.edu/content/faculty-diversity 

Building a Diverse Pipeline 

Columbia is home to many programs that serve as a bridge for underrepresented minority and female 

candidates to advance from undergraduate to graduate studies, graduate studies to faculty positions, and 

junior faculty positions to research independence.  

https://provost.columbia.edu/content/building-diverse-pipeline 

The Teaching Hour Series 

The Teaching Hour series aims to foster a teaching community among Columbia’s underrepresented and 

diverse faculty population.  

https://provost.columbia.edu/content/teaching-hour-series 

Reference Guides - Please click on the below images to access the guides. 

 

https://provost.columbia.edu/content/faculty-diversity
https://provost.columbia.edu/content/building-diverse-pipeline
https://provost.columbia.edu/content/teaching-hour-series


 

 

SPS Faculty Development 

To assess the needs of faculty members from underrepresented gender, racial/ethnic groups and implement 

programming targeted to address those needs. 

Columbia SPS Faculty Development and Inclusive Teaching  

Columbia University Inclusive Teaching Guide 

SPS Teaching Tips 

Make your classroom more inclusive 

Digital Accessibility Guides  

https://academicaffairs.sps.columbia.edu/content/accessibility-and-inclusion 

• Accessible PowerPoint Presentations 

• Accessible Text Documents 

• How to Access and Use a Screen Reader 

• Accessing Closed Captions during Live Sessions 

• Alternate Text for Images 

https://ctl.columbia.edu/resources-and-technology/resources/inclusive-teaching-guide/
https://academicaffairs.sps.columbia.edu/sites/default/files/content/Documents/Teaching_tip_Make%20your%20classroom%20inclusive%20-in%20template-final.pdf
https://academicaffairs.sps.columbia.edu/content/accessibility-and-inclusion


Melinda Starmer 

Associate Dean for Faculty Affairs 

melinda.starmer@columbia.edu 

Office of Faculty Affairs 

• Accessible Web Pages 

SPS Workshops on Inclusion and Equity (sign up via this link)  

A number of workshops produced by the Faculty Affairs team at SPS cover issues related to diversity and 

inclusion. These workshops are presented below along with brief descriptions. 

1. Developing a positive classroom climate.  This workshop introduces faculty to the importance of a 

positive classroom climate, the components that define both negative and positive classroom climates, as 

well as strategies for developing a positive classroom climate. 

2. Principles and practices of inclusive pedagogy.  This workshop offers principles and practices for 

developing inclusive content, learning activities and assessment. Participants are introduced to simple 

techniques of making slides more accessible and the use of multiple means of representation (e.g. audio 

and visual) in course materials. The workshop also covers ways to engage diverse learners in classroom 

discussions and activities and then an overview of assessment choices that cater to a diverse group of 

students. 

3. Intercultural pedagogy. This workshop articulates cultural differences that can manifest in the 

classroom, examines biases that may be present in classrooms, and provides guidance for creating 

culturally inclusive classrooms. 

4. Digital Accessibility Workshop Series. The Digital Accessibility Series is a tryptic of interactive, hands-

on workshops that teach faculty how to create accessible documents, images, and presentations using 

Microsoft Office, Google Suite, and the Canvas Learning Management System 

https://calendly.com/cusps-online
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